
Summary of Material Modifications 
to 

TreeHouse Foods, Inc. 401(k) Plan  
 

 
This Summary of Material Modifications describes changes that have been made to the Plan since the 
latest Summary Plan Description (employee booklet) was prepared for the Plan. This summary updates 
the employee booklet. To the extent a provision of this summary conflicts with a provision in the employee 
booklet, the provision in the summary is controlling. This summary should be kept with your current 
booklet until an updated booklet is distributed to you. 
 
Effective May 22, 2017, employees at the Pittsburgh location will no longer be Covered Employees in the 
Plan.  The provisions in the Summary Plan Description (“SPD”) have been updated to reflect the 
following: 

 

ELIGIBILITY TO PARTICIPATE 

COVERED EMPLOYEES 

You are a Covered Employee if: 

  you are a common law employee of the Employer.  

OR 

  you are self-employed (e.g., a partner) and receive income for personal services performed for 
the Employer (but are not an independent contractor with respect to the Employer).  

AND 

  you have not executed a contract, letter of agreement, or other document acknowledging your 
status as an independent contractor and are not otherwise treated by the Employer as an 
independent contractor with respect to whom the Employer does not withhold income taxes and 
file Form W-2 (or any replacement Form) with the Internal Revenue Service. If the Employer 
treats you as an independent contractor and you are later adjudicated to be a common law 
employee of the Employer, you will not be considered a Covered Employee unless and until the 
Employer extends Plan coverage to you. 

  you are not a Leased Employee. 

  you are not a union employee.  

  you are not employed at the Pittsburgh location.  

  you are not a resident of Puerto Rico. 

  you are not one of the following: Special Status employees who do not complete 1,000 hours of 
service in a 12-month period (Special Status employees are defined as part-time – less than 30 
hours per week), temporary employees, seasonal employee, or employees otherwise inconsistent 
with regular employment status. (If you are excluded from being a Covered Employee based 
solely on your regularly scheduled hours of employment or similar criteria, you will nevertheless 
become a Covered Employee upon reaching age 21 and working 1,000 hours during a 12-month 
computation period. You should contact the Administrator if you think you have met the 
requirements to qualify as a Covered Employee.)  

If you become an employee in connection with an acquisition or merger, there may be a delay in when 
you are considered a Covered Employee. 

 
______________________ 

 


