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Here are the benefits in which you’re eligible to participate.
- Disability Insurance

Take advantage of the valuable
benefits available to you through
your employer and enroll today.

Overview

Long Term Disability Insurance

Why long term disability insurance makes sense
Protect your paycheck
Long term disability insurance can replace a portion of your income should you become unable to work and earn a paycheck for an extended
period of time due to an illness or injury. This plan can help protect you and your family from the impact of your lost income by replacing a
portion of it during an extended disability.
A disability can become a reality. Be prepared if it does.
The risk of suffering a disabling illness or injury is greater than you
may think. Just over 1 in 4 of today’s 20 year olds will likely become
disabled before reaching age 67.1
While disabilities are typically unexpected, they don’t have to threaten
your financial security. Protect your income and enroll in MetLife Long
Term Disability Insurance today.
Your coverage.
Long term disability coverage from MetLife may pay between 40–70%
of your pre-disability income for an extended disability lasting one
year or more. You receive benefits for as long as you remain disabled
and unable to work, until retirement age. That means you have a
steady income stream to help pay your bills during your disability.
You can also earn financial incentives by participating in MetLife
approved rehabilitation programs. These programs are designed
to help you recover financially and functionally.

What’s more, given its strict definitions of what qualifies as
a disability, you may not be able to count on federal help.
Chances are you may not be able to count on Social Security
Disability Insurance (SSDI) to help you. Approximately 67% of initial
SSDI claims are actually denied. 2 Social Security benefits are not
available if you are expected to be out of work for less than a year.1
Your name is on the check.
Monthly payments are made directly to you. You decide how to spend
the money — for medical expenses not covered by your medical
plan, like copays, deductibles, out-of-network care, or for non-medical
needs like household bills, childcare, or home modifications. If you
have a spouse/domestic partner and/or children, most likely they
rely on you to help keep the household running. But with 58% of
employees surveyed being very concerned about the ability to pay
bills during a sudden income loss,3 you need to make sure your
family is financially prepared to handle essential living expenses.
If you are single, and don’t prepare ahead to cover your expenses,
you may need to use your savings, sell your property, or borrow
money from friends or family to meet your ongoing financial
obligations while you recover.
Premiums will be automatically deducted from your paycheck making
this coverage more convenient for you.

Now that you know how long term disability insurance can help protect your financial security,
take a few minutes to learn more and apply today!

1. Social Security Fact Sheet, https://www.ssa.gov/disabilityfacts/materials/pdf/factsheet.pdf, January 2017.
2. Social Security Administration website, http://www.ssa.gov/oact/STATS/dibStat.html, 2016 Data, Accessed May 2017.
3. 14th Annual MetLife Employee Benefit Trends Study, 2016.
Like most group disability insurance policies, MetLife group policies contain certain exclusions, waiting periods,
reductions, limitations and terms for keeping them in force. Ask your MetLife sales representative for complete
costs and details.
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TreeHouse Foods, Inc. Disability Plan Benefits
Explore the coverage that helps you protect your income and your lifestyle.

What is Long Term Disability insurance?

Long Term Disability (LTD) insurance helps replace a portion of your income for an extended period of
time.

Eligibility Requirements

Long Term Disability:
All active full-time employees working at least 30 hours per week are eligible to participate.

How is “Disability” defined under the Plan?

Generally, you are considered disabled and eligible for long term benefits if, due to sickness, pregnancy
or accidental injury, you are receiving appropriate care and treatment and complying with the
requirements of the treatment and you are unable to earn more than 80% of your predisability earnings at
your own occupation for any employer in your local economy.
Following the Own Occupation period, you are considered disabled if, due to sickness, pregnancy or
accidental injury, you are receiving appropriate care and treatment and complying with the requirements
of treatment and you are unable to earn 80% of your predisability earnings at any gainful occupation for
which you are reasonably qualified taking into account your training, education and experience.
For a complete description of this and other requirements that must be met, refer to the Certificate of
Insurance provided by your Employer or contact your MetLife benefits administrator with any questions.

What is the benefit amount?

Long Term Disability:
The Long Term Disability benefit replaces a portion of your predisability monthly earnings, less other
income you may receive from other sources1 during the same Disability (e.g., Social Security, Workers’
Compensation, vacation pay etc.).
Core Benefit amount is 50% of your predisability monthly earnings, subject to the plan’s maximum
monthly benefit of $8,000.
Buy Up Benefit amount is 60% of your predisability monthly earnings, subject to the plan’s maximum
monthly benefit of $12,000.
What is the maximum monthly benefit?
The amount of the Long Term Disability benefit may not exceed the maximum monthly benefit
established under the plan, regardless of your annual salary amount. The maximum under this plan is
$8,000 for the Core LTD Plan and $12,000 for the Buy Up LTD Plan.

When do benefits begin and how long do they continue?

Long Term Disability:
Benefits begin after the end of the elimination period. The elimination period begins on the day you
become disabled and is the length of time you must wait while being disabled before you are eligible to
receive a benefit. Your elimination period for Long Term Disability is 180 days or the maximum of your
STD benefit.
Your plan’s maximum benefit period and any specific limitations are described in the Certificate of
Insurance provided by your Employer.

Additional Disability Plan Benefits:
Coverage with Your Best Interests in Mind…

When you are ill or injured for a long time, MetLife believes you need more than a supplement to your
income. That’s why we offer return-to-work services, and financial incentives and assistance in obtaining
Social Security Disability Benefits to help you get the maximum benefits from your coverage.
Services to Help You Get Back to Work Can Include:
Nurse Consultant or Case Manager Services:
Specialists who personally contact you, your physician and your employer to coordinate an early returnto-work plan when appropriate.
Vocational Analysis:
Help with identifying job requirements and determining how your skills can be applied to a new or
modified job with your employer.
Job Modifications/Accommodations:
Adjustments (e.g., redesign of work station tools) that enable you to return to work.
Retraining:
Development programs to help you return to your previous job or educate you for a new one.
Financial Incentives:
Allow you to receive Disability benefits or partial benefits while attempting to return to work.
The Services of Social Security Experts:
Once you are approved for Disability benefits, MetLife can help you obtain Social Security Disability
benefits. Our experts can guide you through the initial application and appeals processes and may also
help you access assistance from attorneys or vendors to pursue Social Security benefits.

Answers to Some Important Questions…
Q. Can I still receive benefits if I return to work part time?
A. Yes. As long as you are disabled and meet the terms of your Disability plan, you may qualify for
adjusted Disability benefits.
Your plan offers financial and Rehabilitation incentives designed to help you to return to work when
appropriate, even on a part-time basis when you participate in an approved Rehabilitation Program.
While disabled, you may receive up to 100% of your predisability earnings when combining benefits,
Rehabilitation Incentives, other income sources such as Social Security Disability Benefits and state
disability benefits, and part-time earnings.
With the Rehabilitation Incentive you can get a 10% increase in your monthly benefit.
The Family Care Incentive provides reimbursement up to $400 per month for eligible expenses, such as
child care, during the first 24 months of Disability.
You may be eligible for the Moving Expense Incentive if you incur expenses in order to move to a new
residence recommended as part of the Rehabilitation Program. Expenses must be approved in advance.

Q. Are there any exclusions for pre-existing conditions?

A. Yes. For the first 12 months your plan may not cover a sickness or accidental injury that arose in the
months prior to your participation in the plan. Thereafter, provided you remain disabled, the sickness or
accidental injury may be covered. A complete description of the pre-existing condition exclusion is
included in the Certificate of Insurance provided by your Employer or contacts your MetLife benefits
administrator with any questions.

Q. Are there any exclusions to my coverage?

A. Yes. Your plan does not cover any Disability which results from or is caused or contributed to by:
• War, whether declared or undeclared, or act of war, insurrection, rebellion or terrorist act;
• Active participation in a riot;
• Intentionally self-inflicted injury or attempted suicide;
• Commission of or attempt to commit a felony.

Q. Are there any limitations to my coverage?
A. For Long Term Disability, limited benefits apply for specific conditions:
[If you are disabled due to alcohol, drug or substance abuse or addiction, we will limit your disability
benefits to a lifetime maximum of Disability for 24 months. During Your Disability, we require you to
participate in an alcohol, drug or substance abuse or addiction recovery program recommended by a
physician.
Benefits will end at the earliest of
 The date you receive 24 months of disability benefit payments;
 The date you cease or refuse to participate in the recovery program referred above; or
 The date you complete such recovery program.
If you are disabled due to mental or nervous disorders or diseases AND/OR neuromuscular,
musculoskeletal or soft tissue disorder AND/OR chronic fatigue syndrome and related conditions AND/OR
self-reported conditions, we will limit your Disability benefits to a lifetime maximum equal to the lesser of:
 24 months; or
 The Maximum Benefit Period.
The “Plan Benefits” provides only a brief overview of the LTD plan. A more complete description of the benefits
provisions, conditions, limitations, and exclusions will be included in the Certificate of Insurance/Summary Plan
Description. If any discrepancies exist between this information and the legal plan documents, the legal plan
documents will govern.
Long Term Disability (“LTD”) coverage is provided under a group insurance policy (Form GPNP99) issued to your
employer by MetLife. This LTD coverage terminates when your employment ceases, when you cease to be an
eligible employee, when your LTD contributions cease (if applicable) or upon termination of the group contract by
your employer. Like most group insurance policies, MetLife’s group policies contain certain exclusions, elimination
periods, reductions, limitations and terms for keeping them in force. State variations may apply.
*

Changes have been made to your Plan as of the Amendment Effective Date listed above. Please refer to your
Certificate of Insurance/Certificate Rider for more details or contact your benefits administrator with any questions.
1 Under certain circumstances, MetLife may estimate the amount of income you may receive from other sources.
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TreeHouse Foods, Inc.
Disability Plan Contribution Worksheet
This worksheet allows you to approximate your monthly and annual contributions for Long Term Disability
(LTD) coverage effective January 1, 2017. Contribution amounts are based on gross monthly income.
Actual contributions will be calculated by the payroll system.

LTD Example

A. Annual Earnings =

B. Monthly Earnings =
(A divided by 12)
C. Monthly Benefit =
(B x 60% )
D. Value Per $100 =
(C divided by 100)
E. Estimated Monthly
Contribution
(D multiplied by 0.59)

Long Term Disability Contribution:
$ 30,000
$

2,500

$

1,500
15.00

$

8.85

A. Annual Earnings =

B. Monthly Earnings =
(A divided by 12)
C. Monthly Benefit =
(B x 60% )
D. Value Per $100 =
(C divided by 100)
E. Estimated Monthly
Contribution = (D multiplied by
0.155 TreeHouse Flat rate)

$ 30,000
$

2,500

$

1,500
15.00

$

2.33

Required Regulatory Information

Like most insurance policies, insurance policies offered by MetLife and its affiliates contain certain exclusions, exceptions, waiting periods,
reductions, limitations, and terms for keeping them in force. Please contact MetLife or your plan administrator for complete details.
Certain of the benefits mentioned in this communication may be sponsored by your employer as part of an employee benefit plan
subject to the Employee Retirement Income Security Act of 1974, as amended (“ERISA”). Those policies/products which are not part of
an employer-sponsored plan are offered by MetLife or an affiliate and are not subject to ERISA. With respect to employer-sponsored
benefits, you should obtain additional information regarding terms and eligibility from your employer. The MetLife Auto & Home® Group
Insurance Program is not part of your employer-sponsored plan and is not subject to ERISA.
The companies listed in this communication operate independently and are not responsible for each other’s financial obligations.

METLIFE U.S. CONSUMER PRIVACY NOTICE — GROUP
BUSINESS & SPECIALIZED BENEFIT RESOURCES
Facts:
Plan Sponsors and
Group Insurance
Contract Holders
Why?
What?

What Do the MetLife Companies Do With Your Personal Information?
This privacy notice is for individuals who apply for or obtain our products and services under an employee
benefit plan, group insurance or annuity contract, or as an executive benefit. In this notice, “you” refers to
these individuals.
Financial companies choose how they share your personal information. The law gives consumers the right
to limit some but not all sharing. The law also requires us to tell you how we collect, share, and protect
your personal information. Please read this notice carefully to understand what we do.
The types of personal information we collect and share depend on the product or service you have with us.
This information can include:






How Does MetLife
Get Your
Information?

Social Security number and employment information • income and assets • driving record
credit information and other consumer report information
medical information and insurance history
information about any business you have with us, our affiliates, or other companies

We collect personal information from you as well as through third parties.We also use outside sources to
help ensureourrecords arecorrectandcomplete. Thirdpartiesincludeconsumerreportingagencies,
employers, other financial institutions and adult relatives. Information collected may be kept by the
consumer reporting agency and later given to others as permitted by law. We don’t control the accuracy of
information outside sources give us. If you want to make changes to information we receive about you, you
must contact those sources. If we have asked for a consumer report about you, and you write or call us, we
will give you the name, address, and phone number of the consumer reporting agency. The agency will give
you a copy of the report, if you ask the agency and provide proper identification. Consumer reports may tell
us about a lot of things, including:



reputation
finances

• work history
• hobbies and dangerous activities

• driving record

In some limited circumstances, we may ask an agency for an investigative report about you. They will ask
others about you. We will ask them to contact you as well.
How Does MetLife
Use Your
Information?

We collect personal information to help decide if you’re eligible for our products or services. We may also
use it to help deter fraud or money laundering. How we use this information depends on what products
and services you have or want from us. We may also use it to:






How Does MetLife
Protect Your
Information?
Reasons MetLife
Shares Your
Information

CPN

administer your products and services
confirm or correct your information
process claims and other transactions
perform business research

• market new products to you
• help us run our business
• comply with applicable laws

We take important steps to protect your personal information.We treat it as confidential.We tell our
employees to take care in handling it. We limit access to those who need it to perform their jobs. Our
service providers must also protect it, and use it only to meet our business needs. We take steps to protect
our systems from unauthorized access.We comply with all laws that apply to us.
All financial companies need to share personal information to run their everyday business.We may share
your personal information with others with your consent, by agreement, or as permitted or required by law.
We may share your personal information without your consent if permitted or required by law. For
example, we may share your information with our sales agents and businesses hired to carry out services
for us. We may share your information with our regulators or with law enforcement. If you have MetLife
products because of your relationship with an employer, association or other sponsoring organization, we
may share information with it and its agents as permitted by law. In the section below, we list the reasons
financial companies can share their customers’ personal information; the reasons MetLife chooses to
share; and whether you can limit this sharing.

Reasons We Can Share Your Personal Information
For our everyday business purposes – such as to process your transactions, learn
if you qualify for coverage, maintain your account(s), respond to court orders and
legal investigations, or report to credit bureaus
For our marketing purposes – with service providers we use to offer our products
and services to you
For joint marketing with other financial companies
For our affiliates’ everyday business purposes – Information about your
transactions and experiences

Does MetLife
share?*

Can you limit
this sharing?

Yes

No

Yes

No

No
No

Not Applicable
Not Applicable

For our affiliates’ everyday business purposes – Information
No
Not Applicable
about your creditworthiness
For our affiliates to market to you
No
Not Applicable
For non-affiliates to market to you
No
Not Applicable
How Does MetLife The Health Insurance Portability and Accountability Act (“HIPAA”) protects your information if you request or
Handle Your
purchase dental, vision, long-term care and/or medical insurance from us. We will provide information about
Health
your rights under HIPAA with any dental, vision, long- term care or medical coverage issued to you.
Information?
You can obtain a copy of our HIPAA Privacy Notice by visiting our website at www.MetLife.com. Select
“Privacy Policy” at the bottom of the home page. For additional information about your rights under HIPAA
or to have a HIPAA Privacy Notice mailed to you, contact us at HIPAAprivacyAmericasUS@metlife.com, or
call us at (212) 578-0299.
Definitions:
Affiliates

Non-affiliates

Companies related by common ownership or control. Affiliates can be financial or nonfinancial companies.
Our affiliates include life, car, and home insurers. They also include a legal plans company and a securities
broker-dealer. In the future, we may have affiliates in other businesses.
Companies not related by common ownership or control. Non-affiliates can be financial or nonfinancial
companies. MetLife does not share personal information with non-affiliates for their marketing purposes.

Joint Marketing

Who is Providing Metropolitan Life Insurance Company
This Notice?
Delaware American Life Insurance Company
Safeguard Health Plans, Inc.
MetLife Health Plans, Inc.
General American Life Insurance Company
SafeHealth Life Insurance Company
Metropolitan Life Insurance Company as administrator for the Prudential Insurance Company of American;
Business Men’s Assurance Company of America; Employer’s Reinsurance Corporation; and Teachers
Insurance and Annuity Association of America
How Will I Know if We may revise this privacy notice at any time. If we make material changes, we will notify you as required
This Notice is
by law.
Changed?
Questions?
Send privacy questions or requests for more information to: MetLife Privacy Office,
P.O. Box 489, Warwick, RI 02887-9954; Call (877) 638-7684 or go to www.metlife.com
*Information we collect in connection with HIPAA-covered products will only be shared as allowed by HIPAA.
1609-686156 CS CPN
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A formal agreement between non-affiliated financial companies that together market financial products or
services to you.
How Can I Access and Correct Information?
You may ask us for a copy of the personal information we have on you. Generally, we will provide it as long as it is reasonably
retrievable and within our control. You must make your request in writing and provide the account or policy number associated
with the information you wish to access. For legal reasons, we may not show you privileged information relating to a claim or
lawsuit, unless required by law. If you tell us that what we know about you is incorrect, we will review it. If we agree, we will
update our records. Otherwise, you may dispute our findings in writing. We will include your statement whenever we give your
disputed information to anyone outside MetLife.
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